2N

MULTIAGENCY
STATE PLAN

CAREER EDUCATION
FOR YOUTH

in Department of
Juvenile Justice
Educational Facilities




This is one of many publications available through the Bureau of Exceptional Education
and Student Services, Florida Department of Education, designed to assist school
districts, state agencies that support educational programs, and parents in the provision of
special programs for exceptional students. For additional information on this publication,
or for a list of available publications, contact:

The Clearinghouse Information Center
Bureau of Exceptional Education and Student Services
Florida Department of Education

Address: Room 628 Turlington Building
Tallahassee, Florida 32399-0400

Telephone:  850.245.0477

FAX: 850.245.0987
Suncom: 205.0477
Email: cichiscs@fldoe.org

Website: www.myfloridaeducation.com/commhome/




TABLE OF CONTENTS

T Lo 7o 11T 170 I 1
Background.............ooiiiiiiii e L

Definitions and Characteristics of Career Education

Programs in Juvenile Justice Facilities.............ccov i i, 2
State and Federal Funding SOUrCes.............cocvovviiiiiiii i, 3
@0 o |11 o o 5

Transfer of CreditS. ..o v e T

[T = 1 7
OULCOME MEASUIES. .. ..t et et et e e e e et aenes 8
Model Program ContinUUM .........ouiiiieie e e 8
Career and Professional Academies..........ccooeviviiiiiieiin e, 9

Florida Ready To Work Certification Program......................c....9

Department of Juvenile Justice, Agency for Workforce Innovation,
Workforce Florida Collaborative Initiatives................ccoooevieinnnns 10

Examples of DJJ Career and Technical Education Program
Partnerships. ... 10

CaArEEr REBSOUICES. ..t it et e e e et e e 12
Appendices

Appendix A: State Plan for Career Education for Youth in Department
of Juvenile Justice Commitment and Day Treatment Facilities........ 15

Appendix B: List of Members of the State Career Plan
LAY 0] (o | {0 o 19

Appendix C: Listing of Career Types Offered at
Department of Juvenile Justice Programs...........c.ccccovvivviieiiennnnn. 23



Appendix D: Listing of Career Assessment Instruments in Use in
Department of Juvenile Justice Programs in the 2004-2005

SCNOO Y AT . ..

Appendix E: Curriculum Frameworks and Student Performance

Standards for Employability Skills for Youth...............................

Appendix F: Sample Listings of Free and Low-Cost Materials

Available from the Department of Education..............................
Appendix G: Minutes from the Project Connect Meeting...............
Appendix H: Strengthening Youth Partnership Initiative...............
Appendix I: One-Stop Career Centers........c.ocovveiiiiiiieiie e
Appendix J: JObS ONliNe.......cc.oviii i

Appendix K: Wage CONVEISIONS.......c.uut ittt aeeeeeeeen



















































State Plan for Career Education for Youth in Department of Juvenile
Justice Commitment and Day Treatment Facilities

Goals

Objectives

Strategies

Measurable Outcomes

Timeline

Goal 1:

Every DJJ site offers
career education
appropriate to their

Objective 1:

Ensure all DJJ sites
have evaluated their
program parameters

Strategy 1:

Ensure DJJ sites are
offering appropriate
career curricula based

= At least 79% of QA
reports will reflect that
the DJJ sites are
offering appropriate

August 1, 2008

facility type. properly and have on facility type. career curricula based
determined their correct on facility type.
facility type.
Goal 2: Objective 2: Strategy 2: = At least 38% of youth | January 2, 2008

Youth leaving a DJJ site
will continue their
education and/or seek
or have found
employment.

Ensure all DJJ
educational staff are
aware of the Web-based
transition contact list
that provides school
districts with the correct
contact information.
These contacts will
assist youth with re-
entry back into the
community.

JJEEP quality
assurance reviewers, as
part of their annual
review, will assure that
all DJJ educational staff
understand how to
access the Web-based
transition contact list.

who exit DJJ sites will
be placed in jobs
within six months of
release.

= At least 9% of youth
who exit DJJ sites will
go on to an academic
or career education
training program.

= At least 2% of youth
who exit DJJ sites will
enroll in an academic
or career education
program and receive a
high school diploma,
GED, or career
certificate.
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Goals

Objectives

Strategies

Measurable Outcomes

Timeline

Goal 3:

Collaborate with all
community and
education stakeholders
to ensure that students
leaving the DJJ sites are
ready to enter the
workforce.

Objective 3:

Improve career
opportunities for all DJJ
students.

Strategy 3a:

Education stakeholders
will disseminate Florida
Ready to Work
requirements.

Strategy 3b:

Career breakout
sessions will be a part of
the annual Juvenile
Justice Education
Institute (JJEI).

= Atleast 1% of DJJ
students will work
toward a Florida
Ready to Work
Certification.

=  The number of
career sessions
offered at JJEI will
increase by 5%
annually.

August 1, 2008

September 2, 2007
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STRENGTHENING YOUTH PARTNERSHIP INITIATIVE
OVERVIEW

Florida’s Strengthening Youth Partnerships (SYP) initiative preceded the U.S.
Department of Labor’'s 2004 new strategic vision for delivering youth services, a
component of the Workforce Investment Act. The federal initiative is now a broad based
interagency collaborative involving multiple agencies. Building on work that began in
2003, Florida’s SYP initiative focuses attention on ensuring that every young person in
Florida is ready and able to pursue a meaningful job path upon exiting secondary
education. SYP has become the vehicle for Florida’s response and participation in the
federal initiative.

The partnership is built on an interagency model of collaborative planning, execution,
and evaluation, and currently includes representatives of the following agencies and
programs:

Workforce Florida, Inc.: First Jobs/First Department of Education: Division of Community
Wages Council Colleges and Workforce Education; Bureau of Adult
Agency for Workforce Innovation Education; Bureau of Career, Technical and

Regional Workforce Offices Apprenticeship Programs; Division of K-12 Public
Governor’s Office: Office of Drug Control Schools, Bureau of Exceptional Education and Student
Volunteer Florida Services; Division of Vocational Rehabilitation; Office of
Associated Industries of Florida Interagency Programs

The Able Trust Department of Juvenile Justice: Educational Programs,
Department of Children and Families: Residential Programs

Family Safety Department of Health: Child & Adolescent Health

The youth who this initiative targets include the following:

Who are the students? What are their characteristics?

» Students graduating from high school These students are often unprepared for work in terms of skills,

who will enter the workforce behaviors, and attitudes:

» Students who are aging out of the » have lower FCAT scores
foster care system = are below grade level

» Students who are leaving or have left = are highly mobile and often lack the family supports that help
the juvenile justice system youth transition to adulthood

» Students who leave high school before = often have significant learning disabilities and behavior
earning a diploma or GED problems

= Students who have been assigned to = usually have skills that qualify them only for low wage jobs
an alternative school = are more likely to enter the criminal justice system

= Students with special needs = have few vocational skills, including the “soft” skills like

working under supervision and with a team
= often have limited opportunities for postsecondary education

What does the SYP intend to do?

e Educate state and local agency staff about business expectations, the critical
importance of youth acquiring occupational skills in the current economy, and the
available programs and resources to develop Florida’s future workforce

e Support a state organizational structure that will use collaborative interagency
planning, resource alignment, implementation, and outcome evaluation for the
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